IRIS measures the malleable. Personality tests describe; IRIS develops.

Psychometrics assess fit, flag derailers, and raise awareness; IRIS inspires growth, reveals levers, and builds change.
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IRIS shows how people work now — and how they can work better.
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Static personality snapshots define limits. IRIS's dynamic growth mirror reveals what can change.
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You can’t coach what can’t change. That's why we built IRIS.

Bottom Line = Fixed personality tools tell people who they are. IRIS shows people how they can grow.

www.IRIS.coach
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