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Policy Statement
At Ladybirds Pre-school, we are committed to providing an inclusive environment where every child is valued, respected, and supported to achieve their full potential. We believe that all children, regardless of their age, ability, gender, race, religion, language, culture, family background, or additional needs, have the right to access high-quality early years education and care.
We aim to create a welcoming, safe, and stimulating environment that promotes equality, diversity, and positive relationships for all children and families.

Aims of the Policy
This policy aims to:
· Ensure equal access to learning opportunities for all children. 
· Promote positive attitudes towards diversity and difference. 
· Identify and support children with additional needs at the earliest opportunity. 
· Work in partnership with parents, carers, and outside agencies. 
· Remove barriers to participation and learning. 
· Foster children’s confidence, independence, and sense of belonging. 

Legal Framework
This policy is based on the principles and requirements of:
· The Early Years Foundation Stage (EYFS) 
· The Equality Act 2010 
· The Special Educational Needs and Disability (SEND) Code of Practice 
· The Children Act 1989 and 2004 
· The United Nations Convention on the Rights of the Child (UNCRC) 



Principles of Inclusion
We will:
· Treat all children and families with dignity and respect. 
· Value each child as an individual with unique strengths and needs. 
· Ensure children are not disadvantaged because of disability, culture, language, gender, religion, or family circumstances. 
· Promote anti-discriminatory practice throughout the setting. 
· Encourage children to develop understanding and respect for others. 

Supporting Children with Additional Needs
Our setting will:
· Monitor children’s progress and identify any concerns early. 
· Work closely with parents and carers to support children’s development. 
· Liaise with health professionals, SEND coordinators, and external agencies when appropriate. 
· Provide reasonable adjustments to enable full participation. 
· Develop individual support plans where needed. 
· Ensure staff receive appropriate training to meet children’s needs. 
The Special Educational Needs Coordinator (SENCO) will oversee support for children with SEND and ensure inclusive practice across the setting.

Learning Environment
We will provide:
· Resources and activities that reflect diversity and inclusion. 
· Accessible spaces and equipment where possible. 
· Opportunities for all children to participate in activities and experiences. 
· A curriculum that celebrates different cultures, languages, and family backgrounds. 


Working with Parents and Carers
We recognise parents and carers as children’s first educators and will:
· Build positive partnerships with families. 
· Share information regularly about children’s progress and wellbeing. 
· Listen to and value parents’ views and concerns. 
· Ensure information is accessible and understandable to all families. 

Staff Responsibilities
All staff are responsible for:
· Promoting inclusive practice and equal opportunities. 
· Challenging discrimination and inappropriate behaviour. 
· Maintaining confidentiality. 
· Attending relevant training and professional development. 
· Supporting children’s emotional wellbeing and development. 

Managing Discrimination and Bullying
Discriminatory language, behaviour, or bullying will not be tolerated. Any incidents will be dealt with promptly and appropriately in line with the setting’s behaviour management procedures.

Monitoring and Review
This policy will be reviewed annually or sooner if legislation or guidance changes. Staff, parents, and carers may contribute to the review process to ensure the policy remains effective and relevant.
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