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COPYRIGHT & DISCLAIMER 

Copyright © 2025 by Benjamin Wright / Blades Turning Capital 
All rights reserved. 

No part of this book may be reproduced, stored in a retrieval system, or transmitted in any 
form or by any means — electronic, mechanical, photocopying, recording, or otherwise — 
without prior written permission of the publisher, except for brief quotations in critical 
reviews or articles. 

Disclaimer: 
This book is based on the author’s personal experiences in the aviation and contracting 
industry. While every effort has been made to provide accurate and actionable information, 
results are not guaranteed. Contract availability, pay rates, and benefits vary by company, 
contract terms, and government regulations. Readers are encouraged to verify current 
opportunities and consult qualified professionals before making financial or career 
decisions. 

Your success depends on your discipline, choices, and actions. 
This playbook gives you the roadmap — it’s up to you to drive it. 
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FOREWORD 

When you first pick up Wrenches to Riches, you might wonder if one book can really change 
your life as a helicopter mechanic. I can tell you — it can. 

I’ve watched too many skilled mechanics grind long hours, stuck in hangars, making just 
enough to scrape by. They had the skill, the drive, and the grit — but not the roadmap. 

That’s what makes this book different. It’s written by someone who lived it. Someone who 
turned wrenches, earned overseas paychecks, and figured out how to make it work. 

If you follow what’s inside, you’ll not only make more money than you ever thought 
possible, but you’ll also build freedom — for yourself and your family. 

So read carefully. Take action. Let this be your turning point. 

— A Fellow Mechanic Who Believes in You 
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EPIGRAPH 

“ ’It s not what you make. ’It s what you keep that changes your ”life.  
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DEDICATION 

For my family — the reason I keep moving forward. 
And for every mechanic who knows their skills are worth more than a paycheck. 
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LETTER TO THE READER 

I wrote this book for one reason: because I was in your boots not long ago. 
Working long hours, covered in hydraulic fluid, wondering if turning wrenches was ever 
going to get me ahead. 
I had the skills, the discipline, the work ethic — but not the roadmap. 

Then I found contracting. 

That first overseas paycheck changed everything. 
It wasn’t just about the money — it was about freedom. 
The kind that lets you breathe for the first time in years. 
The kind that gives your family security, choices, and a future. 

This handbook exists to help you do the same — 

to turn your skills as a helicopter mechanic into freedom. 
Financial freedom. Family security. Options you’ve never had before. 

Whether your goal is to pay off debt, buy a home, start a business, or finally invest for the 
future, 
this playbook will get you there. 
It’s not theory. 
It’s the same system that took me from “barely getting by” to stacking six figures — 

without hype, fluff, or wasted motion. 

Every page was built for one mission: to get you results. 
To take you from page to paycheck. 

But don’t expect it to be easy. Nothing worth doing ever is. 
The difference between mechanics who make it and those who don’t isn’t luck — it’s 
action. 
If you stay disciplined and follow the steps, this book can be the turning point in your career 
and your life. 

Your future doesn’t depend on someone else handing you an opportunity — 

it depends on what you do with the tools in your hands right now. 

Stay focused. Stay disciplined. 
And I’ll see you on the flight line overseas. 

—

Benjamin Wright 
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HOW TO USE THIS PLAYBOOK 

This isn’t a book you read once and put on a shelf. It’s a mission plan — built for action, not 
entertainment. If you treat it like a checklist and execute, you’ll see results faster than you 
thought possible. 

� Step 1: Read Actively — Not Passively 

Highlight, underline, and take notes. 
Each chapter ends with Pro Tips, Action Steps, Red Flags, Reflection Questions, and Key 
Takeaways. 
You’re not here to memorize; you’re here to move. 

⚙ Step 2: Follow the Flight Path

 The chapters follow the same order you’ll live through as a contractor: 
 1. Reality Check – Understand why you’re underpaid and what’s possible.
2. Opportunities – Learn where the real jobs are and how to land one.
3. Deployment – Know what to expect your first day overseas.
 4. Money Discipline – Stack six figures without wasting it.
5. Long Game – Turn one contract into a career — and a plan for freedom.

Don’t skip ahead. Each section builds on the last — just like a preflight checklist. 

�Your Contractor Roadmap

Before you dive in, here’s the big picture — the five stages of the Wrenches to Riches 
journey. Think of this as your mission map, not a to-do list. 

Step 1 — Decide & Prepare: 
Define your “why,” get your documents in order, and build a results-based resume. 

Step 2 — Launch: 
Apply, interview, and deploy. This is where you leave the hangar and commit. 

Step 3 — Execute: 
Adapt fast, work hard, and deliver value. Focus on stacking your first $100K. 

Step 4 — Build: 
Create a system for saving, killing debt, and investing in assets that grow. 
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Step 5 — Expand: 
Plan your exit strategy — lead, start a business, or transition to a freedom-based career. 

This roadmap is your 30,000-foot view. The next section — the Quick Start Plan — is your 
12-month flight schedule.

� Step 3: Quick Start Plan 

Now that you know the roadmap, here’s how to move fast — your 12-Month Quick Start 
Plan. 

If you want immediate results, run this plan while you read: 

• Week 1: Polish your resume using the Action + Aircraft + Result formula.
• Week 2: Apply to overseas jobs on JSFirm, AAR, Amentum, and M3.
• Week 3: Prep for interviews — learn your story bullets.
• Months 1–12: Deploy, live lean, and stack $100K+.
• After 12 months: Follow the Financial Playbook — save, invest, and plan your exit.

You can literally build financial freedom one checklist at a time. 

�Step 4: Stay Disciplined

This playbook only works if you do. 
Read one chapter. Do the actions. 
Don’t move on until you’ve completed your checklist. 
Your discipline — not your diploma — determines your income from this point forward. 

� Step 5: Keep Going 

 When you finish the book, don’t stop. 
Go to BladesTurningCapital.com for: 
• Free templates and resume tools. 
• Coaching and mentorship options. 
 • The Overseas Mechanic Starter Kit.

Remember: every dollar you keep, every contract you finish, and every step you take gets 

you closer to real freedom. 
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The wrench is already in your hand. 
Now use it. 
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Chapter	1	– Reality	Check	&	First	Contract	

“One decision can change your income forever.” 
It’s 7 p.m. on the hangar �loor. You’re exhausted, covered in hydraulic �luid, �inishing 
paperwork no one outside aviation even understands. Tomorrow you’ll be back again— 
another twelve-hour shift for a paycheck that barely covers rent and gas. 

 You’re skilled. You’re valuable. But you’re broke, and nothing’s changing.

 Meanwhile, guys you trained beside are coming home from contracts with six-�igure bank 
 accounts. They’re paying off debt, buying homes, setting up college funds.

 The difference? They	got	on	the	plane.	You didn’t. Not yet.

That was my reality check. 

The	Wake-Up	Call	

The �irst time I stepped off the plane in Kabul, it felt like stepping into a movie. Months 
earlier, I’d been grinding through Army hangar shifts. Now I was in a chaotic Afghan

airport—diesel haze in the air, people hustling to grab my bags.

Our driver honked through traf�ic like it was combat. Trash burned in the streets, 
generators rattled outside every shop. It was clear: this wasn’t a postcard trip. It was a war

zone. 

And then the �irst paycheck hit—$16,000	for one month, plus a $9,000	sign-on	and a

$12,000	completion	bonus	waiting at the end. 

In one deposit, I earned what used to take me months back home. 

That’s when it clicked: this	is	the	fastest	way	for	a	helicopter	mechanic	to	change	his

life.	

The	Truth	They	Don’t	Tell	You	

No one gave me a playbook. I watched guys leave the military and come back loaded, but 

when I tried, I had to �igure it out the hard way. 
I made every mistake: 

• Saved too little.

• Invested too fast in the wrong things.

• Forgot that a contract can end overnight.

Here’s the truth I wish someone had drilled into me:

Until your contract is �inished, live like you never left home. 
 Don’t upgrade the car. Don’t buy toys. Don’t in�late your lifestyle because the paycheck 
 looks bigger. Contracts can end early—and when they do, only your savings keep you safe.

That’s the foundation of this book: learn the game, play it right, and come home ahead. 
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Why	This	Book	Exists	

This isn’t a war story. It’s a money and career playbook.

I’ll show you:

• How to land your �irst contract without guessing.
• What the real pay looks like (not recruiter �luff).
• How to thrive overseas without burning out.

• How to turn one contract into lasting �inancial freedom.
By the last page, you’ll know exactly how to go from where you are to stacking savings and

building a life you control—step by step.

No theory. No sugarcoating. Just the playbook from someone who’s lived it.

The	Promise	

I’m not smarter or more talented than you. I just did it �irst, screwed it up, learned the 
lessons, and wrote them down. 

If you act on what’s inside these pages, this book is worth thousands of dollars to you.

Because overseas contracting can set you up for life—if	you play it with discipline.

So let’s start from the beginning.

Pro	Tip	

Treat your �irst contract like boot camp for your bank account. 
Until it’s complete, keep living as if you never left home.

Action	Step	

List your current monthly expenses. 

Now imagine earning $12 K–$16 K a month with free housing and meals. 
Decide exactly how much you’d bank each month—and commit to that number.

Red Flag 
Most mechanics blow their �irst contract by spending early. 
Don’t let yours vanish on trucks, toys, or leave-day splurges.

Re�lection Questions 
• What would paying off every debt in 12 months mean for your family?

• If rent and groceries disappeared, how much could you realistically save?

• What’s the real reason you haven’t taken the leap yet—and how will you �ix it?
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Key	Takeaways	

• One	contract	can rewrite your �inancial future.
• Your skills are already enough; what matters is discipline.

• Save �irst, spend later. Contracts end—but savings last.

“One contract can change your life forever.” 
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Chapter	2	– Why Overseas Aviation Will Change Your Life 
 “Your wrench-turning skills are worth six �igures — if you play the game right.” 
When I told people I was going overseas to work on helicopters, most thought I’d lost it.

 “Why risk it just for money?” and “How are you ok going away from your family?” they

 said. What they didn’t see was the plan	— one contract to wipe out debt and give my family

 breathing room. 

 Overseas aviation pays because the work is mission-critical. Helicopters don’t wait for

comfort or politics — they �ly when they’re ready, and contractors keep them that way.

That’s why the money is different.

The	Pay	Reality	

 My �irst month overseas: $16,000	base pay, a $9,000	sign-on, and a $12,000	completion

	bonus	on deck. Housing, food, and transportation? All covered. 
Nearly every dollar I earned went straight into savings. 

That’s when it hit me — overseas aviation is the fastest wealth accelerator for a 
helicopter	mechanic.	It’s not hype. It’s math.

The Lifestyle Edge 
Let’s be real — this isn’t a vacation. You’ll work long hours in uncomfortable places.

But here’s what you gain:

• No rent, no utilities, no grocery bills.

• Free gym and sports facilities — everything from weight rooms to BJJ classes.

• Internet, movie nights, and MWR events for downtime.

• Camaraderie you can’t buy — mechanics, soldiers, and civilians from every corner of

the world.

When your cost of living drops to nearly zero, you can save $80 K–$120	K	in	a	single	year

if you stay disciplined. 

The Freedom Factor 
This isn’t just about bigger paychecks — it’s about options.

• One contract: erase debt.

• Two: build a safety net.

• Three: buy real freedom — the kind where bills stop owning you.

Overseas contracting lets a regular mechanic hit six-�igure savings without	a degree,

politics, or waiting a decade for promotion. 

16 | P a g e 



 

The Trap to Avoid 
Most guys lose the game early. They start spending like they’re rich before the contract

ends — new truck, new toys, fancy dinners on leave.

Then the job ends, and they’re back to zero.

Discipline beats income every time. 

The	Playbook	

Here’s the snapshot of how overseas aviation changes everything:

Metric	 Result	

Paycheck math $12 K–$16 K per month + bonuses 

Covered expenses Housing / Food / Transportation = $0 living cost 

Lifestyle perks Gyms, MWR events, global networking 

Annual savings $80 K–$120 K if you stay disciplined 

Big picture Freedom from debt and �inancial stress 

That’s the equation that changes your trajectory.

Pro	Tip	

The fastest way to build wealth isn’t a raise back home — it’s removing expenses while

your income jumps. Overseas gives you both. 

Action	Step	

Take your current annual income and compare it to $12 K a month overseas. 
Subtract rent, groceries, utilities, and your car payment. 

Write down what you’d keep	each month overseas — that’s your potential freedom

number. 

Red Flag 
If you start spending like you’ve made it before the contract ends, you’ll lose the very

advantage you came for. 

Re�lection Questions 
• What debts could you wipe out in 12 months overseas?

• How would your family’s stress change with $100 K in the bank?
• What will you do differently from the guys who came home broke?
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Key	Takeaways	

• Overseas aviation eliminates expenses while boosting pay.
• Saving $80 K–$120	K	a	year	is	realistic	— if you stay disciplined.
• The math is simple, but the mindset is rare.

“Don’t just turn wrenches. Turn them into wealth.” 
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Chapter	3	– What You Already Bring to the Table 
 “You already have what contractors want — now it’s about showing it.” 
When I started chasing overseas contracts, I assumed everyone else had something I didn’t
— more deployments, more degrees, more certi�ications. 
Then reality hit: some of the most	quali�ied on paper were the least effective in the �ield. 
The real workhorses? The crew chiefs, A&Ps, and shop mechanics who could troubleshoot 

under pressure, improvise, and keep aircraft �lying. 

Contractors don’t care about prestige. They care about performance.

The ones who get rehired aren’t the loudest or the most decorated — they’re the ones who

keep the mission moving. 

The	Big	Realization	

If you can keep a bird in the air, you’re already valuable overseas.

 Whether you’re military-trained, a licensed A&P, or a hands-on civilian mechanic that has

 put in the work, your skills translate. 

You don’t need to “become” something else — you just need to frame	what you’ve done so

recruiters can see it. 

The	Resume	Reframe	

Most mechanics undersell themselves. 

They copy job descriptions instead of proving results. Recruiters read hundreds of those 

every week. 

Here’s how to �ix it: 

Category	Bad Better	

“Performed scheduled and unscheduled maintenance on

Military “Crewed UH-60s.” UH-60 helicopters, maintaining 95 % mission 

readiness.” 

Civilian “Worked inspections.” 
 “Diagnosed and repaired hydraulic failures preventing

mission-critical downtime.” 

Everyone 
 “Maintenance on

multiple aircraft.” 

 “Supported a �leet of 12 aircraft across 3 platforms, 
sustaining 97 % uptime.” 

Use numbers. Show results. Quantify value. 

Positioning > Quali�ication 
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Recruiters hire proof, not potential. 

Your MOS title or company name doesn’t impress them — your results	do.

Translate every bullet into outcomes they can measure: readiness rates, �leet size, hours 
worked, missions supported. 

You don’t need to be more quali�ied — you need to be clearly valuable.

Pro	Tip	

Your title doesn’t sell you — your results do.

Rewrite every bullet so it ends with a number, percentage, or mission impact. 

Action	Step	

Take your current résumé and highlight three facts:

�ꢀ An airframe you’ve worked on.

�ꢁ A major issue you �ixed under pressure. 
ꢂ A measurable outcome.

Now craft one bullet using Action	+	Aircraft	+	Result. 

Red Flag 
If your résumé just lists duties pulled from an MOS or job post, it’ll vanish in a recruiter’s

inbox. Results sell. Duties don’t.

Re�lection Questions 
• What airframes have you worked on that contractors actively seek?

• When have you solved a problem that kept a mission alive?

• How can you translate that into metrics and outcomes today?

Key	Takeaways	

• Performance	beats	prestige.	Results outshine résumés.

• You’re already quali�ied. You just need to frame it in recruiter language.
• Numbers prove value. Turn every task into a measurable win.

“If you can keep a bird �lying, you can get hired.” 
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Chapter	4	– Where	the	Jobs	Actually	Are	

 “The jobs aren’t hiding — most mechanics just don’t know where to look.” 
When I started chasing overseas work, I wasted months applying through random job 

boards and never hearing back. 

I thought I wasn’t quali�ied. 
The truth? I was just looking in the wrong places. 

The guys landing contracts faster weren’t better mechanics — they just knew how the

system worked. 

The	Big	Reality	

Overseas aviation jobs aren’t a secret. They’re right in front of you — but 90 % of

mechanics waste time in the wrong corners of the internet. Once you know where	

to look, you cut months off your job hunt. 

Recruiters and contracting companies operate differently than local hangars or airlines. 

They move fast, hire in bulk, and rely on networks that most people ignore. 

The Short List — Where to Actually Look 
1. JSFirm.com

The largest aviation-speci�ic job board.
o Filter by helicopter type, location, or contractor name.

o Set alerts for “UH-60,” “CH-47,” or your platform.

2. Company Career Pages

Go straight to the source.

o AAR

o Amentum

o M3
These companies update their own portals �irst — long before postings hit

third-party boards.

3. Defense Contractor Lists
Search terms like “DoD helicopter maintenance contractor.”
Large primes subcontract to smaller aviation out�its that constantly need mechanics.

4. Word of Mouth
The fastest way in. Message someone from your old unit.

Comment on a LinkedIn post from a contractor already overseas.

One solid connection can open more doors than 20 online applications.

Get on Facebook, and start checking out overseas Facebook groups.
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The Black Hole Problem 

Not every recruiter who contacts you is legit. 

Some collect résumés for positions they don’t actually control.

If a recruiter can’t tell you the airframe, contract, and location, they probably don’t have

the slot. 

Lesson: go direct whenever possible.

When your travel gets booked — that’s	when the job is real.

Pro	Tip	

Set up job alerts on JSFirm for your airframe and one geographic keyword (“UH-60

overseas,” “CH-47 contractor”). Let the leads come to you while you focus on quality 
 applications. 

Action	Step	

�ꢀ Go to JSFirm.com	and search “UH-60 mechanic overseas.” Bookmark three active

listings. 

�ꢁ Visit one major contractor’s site (AAR, M3, or Amentum) and �ind its careers page. 
ꢂ Schedule a weekly check-in to stay ahead of openings.

Red Flag 
If a recruiter can’t name the airframe, contract, and location — walk away.

Vague answers equal wasted time. 

Re�lection Questions 
• Where have you been wasting time in your job search?

• Which companies will you check weekly for openings?

• Who in your circle could give you a referral or contact introduction?

Key	Takeaways	

• The	jobs	exist	— visibility beats luck.
• JSFirm and direct company sites are your fastest paths to real contracts.

• Networking multiplies speed. One strong connection can outpace dozens of online

apps.

“Skip the noise. Go direct, get hired, get paid.” 
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Chapter	5	– The	Application	Playbook	

“Your résumé isn’t about duties — it’s about proving you can keep aircraft mission-ready.” 
 When I started applying for overseas jobs, I made the same mistake most mechanics make 

 — I copied my MOS description, hit apply, and waited.

Then I waited some more. 

Silence. 

 It wasn’t that I wasn’t quali�ied. It was that my résumé looked like everyone else’s.

Recruiters don’t want a list of tasks — they want proof you can keep their aircraft in the air

under pressure. 

The Big Idea 
Your résumé’s job isn’t to impress — it’s to prove value fast.

That means: 

• No �luff.
• Speak their language.

• Make your skills pop on the �irst scan.
 When a recruiter opens your résumé, they’re asking:

“Can this person keep our aircraft �lying safely, without babysitting?” 
Show them the answer in the �irst �ive seconds. 

The	Résumé Playbook

Step 1: Keep It Short. 
One page. Two max if you’ve got decades of experience. They skim — don’t make them dig.

Step 2: Lead With Airframes. 
List every platform you’ve touched — UH-60, CH-47, AH-64, AW139 — right at the top.

Don’t bury it.

Step 3: Show Results, Not Duties. 
 Bad: “Performed scheduled maintenance on UH-60.” 
 Good: “Maintained 12 UH-60s, sustaining 95 % mission readiness.” 
Step 4: Quantify Everything. 
Recruiters love metrics: �leet size, uptime %, deployments, or hours logged. 
Step 5: Highlight Safety & Reliability. 
One line like “Completed 24-month deployment with zero safety incidents” sets you apart

instantly. 

The Cover Letter Playbook 
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Most mechanics skip it — big mistake.

You only need half a page, but it adds professionalism and shows intent. 
Format: 

1. Who you are: “Experienced UH-60 mechanic with 7 years maintaining DoD

aircraft.”
2. Why	you’re applying: “Excited for this role with [Company] to support mission- 

critical operations overseas.”
3. Proof: “Maintained a 10-aircraft UH-60 �leet at 97 % readiness across two

deployments.”
4. Close: “Con�ident my experience makes me a strong �it and look forward to

contributing.”
Simple. Direct. Human. 

The	Recruiter	Email	Script	

When you can, email recruiters directly instead of only applying online. 

Subject: Experienced UH-60 Mechanic Available for Overseas Contract

Hi [Recruiter’s Name],

I’m an experienced UH-60 mechanic with [X years] of maintenance and deployment

experience, including work with [Company/Branch]. 

I saw your posting for a UH-60 position in [Location] and believe my background aligns 

well. 

Attached are my résumé and cover letter. I’d be happy to discuss how I can help keep your

�leet mission-ready.

Thank you for your time and consideration. 

Best, 

[Your Name] 
[Phone Number] | [Email] 

Pro	Tip	

Recruiters read résumés fast. Put your airframes and metrics in the top third of the page

where eyes land �irst. 

Action	Step	
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Rewrite one résumé bullet right now using this formula:

Action	+	Aircraft	+	Result.	

Example: 

Instead of “Worked on UH-60 hydraulics,” write “Diagnosed and repaired UH-60 hydraulic

 failure under deployment conditions, restoring aircraft to mission-ready status within 24 

 hours.” 

Red Flag 
If your résumé runs three pages or lists every job you’ve ever had, it won’t be read.

Keep it sharp. Keep it one page. Quality over history. 

Re�lection Questions 
 • Which airframes should lead your résumé headline?

• Which bullets can you rewrite today with measurable outcomes?

• Do you have a clean half-page cover letter ready to go?

Key	Takeaways	

• Résumés sell results, not duties.
• Airframes front and center.

• Cover letters and direct emails make you stand out.
• Action	+	Aircraft	+	Result	=	job	offers.

“Every résumé bullet is a paycheck waiting to happen.” 
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Chapter	6	– The Interview Advantage 
“Interviews aren’t about trick questions — they’re about trust.” 
When I landed my �irst overseas interview, I pictured a boardroom full of technical 
interrogations. 

Instead, it was a recruiter on the phone asking three questions: 

• “What airframes have you worked on?”
• “Can you deploy?”

• “When can you start?”
That’s when I learned the truth — overseas interviews aren’t about testing what you know.

They’re about deciding if you’re reliable, experienced, and low drama.

What	Recruiters	Really	Want	

They’re asking themselves three questions:

1. Do you have hands-on	experience	with their airframe?

2. Will you show up on time, work hard, and stay steady?

3. Can you adapt to a foreign environment without becoming a problem?

If you can prove all three, you’re in.

How	to	Talk	About	Your	Experience	

Don’t just say, “Yeah, I’ve worked UH-60s.” 
Show results. 

Bad: “I was a UH-60 mechanic for �ive years.” 
Good: “Maintained a �leet of 10 UH-60s through two deployments, sustaining 95 % mission

readiness.” 
One line shows competence — the other shows impact.

How	to	Talk	About	Pay	

Most mechanics lowball themselves because they’re afraid to price out.

Don’t.

Pay bands are already set — your goal is to position yourself at	the	top	of that range.

Best answer: 

“I’m open, but based on my UH-60 experience and deployment tempo, I believe I should be

at the top of your pay band for this role.” 
Con�ident, professional, and puts the ball in their court. 

Recruiter Red Flags 
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Not every recruiter deserves your trust. Watch for: 

• Vagueness: Can’t name the airframe, contract, or location.

• “Contingent” language: Means you’re not	hired yet.

• Pressure tactics: Pushing you to sign before details are clear.

Remember: the job is real when travel is booked. 
Until then, keep your current job and don’t spend a dime.

The	Playbook	

Before the Interview 
• Review your résumé. Have 3-4 “story bullets” ready (airframe, action, result).
• Learn the company and contract basics.

• Prep one story showing how you solved a major problem under pressure.

During the Interview 
• Be direct. No rambling.

• Use the Action	+	Aircraft	+	Result	format for every answer.

• Stay professional — no gossip, no negativity.

• Handle pay simply: “I expect to be near the top of your pay band.”
After the Interview 

• Send a one-line thank-you email. Most won’t — it sets you apart.

• Follow up after a week if you haven’t heard back.

Pro	Tip	

Frame every answer as Action	+	Aircraft	+	Result.	

That one habit builds instant credibility. 

Action	Step	

Write one short story using this formula: Problem	→ Action	→ Result.

Keep it under two minutes. 
This is your go-to story when they ask, “Tell me about a time you solved a tough problem.” 

Red Flag 
If a recruiter can’t give contract details or pressures you to commit early, pause.

A real offer always comes with speci�ics. 

Re�lection Questions 
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• What’s one story from your career that proves you perform under pressure?

• How can you reframe it into Problem	→ Action	→ Result?

• Are you ready to discuss pay with con�idence?

Key	Takeaways	

• Interviews are about trust, not trivia.
• Frame	answers	with	Action	+	Aircraft	+	Result	to show real value.

• Con�idence backed by results wins every time.

• Real	offers	come	with	clarity	— not	pressure.

“Con�idence backed by results is impossible to ignore.” 
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Chapter	7	– Day One: What to Expect When You Arrive 
“Your �irst day overseas sets the tone — arrive ready, not rattled.” 
Landing overseas for your �irst contract hits like sensory overload. 
The �light might feel normal enough, but the moment you step off the plane, you realize this 
isn’t home anymore.

The air smells different, the pace is chaotic, and the noise never stops. 

When I landed in Kabul, guys joked and called it “Kaboom.” 

Within minutes, I understood why. Cars darted through traf�ic, horns blared nonstop, and 
pedestrians moved like they had a death wish. 

Our driver even clipped someone, readjusted his mirror, and kept rolling like nothing 

happened. 

That’s your �irst lesson: expect the unexpected. 

The Big Idea 
Your �irst day overseas isn’t about comfort — it’s about adjustment.

Everyone feels out of place at �irst. The ones who succeed are the ones who adapt fast and 
keep their focus on the mission and the money. 

The faster you get your bearings, the faster you start stacking cash. 

What Day One Looks Like 
 1. In-Processing	— brie�ings, ID cards, paperwork. Expect “hurry up and wait.”
2. Housing	Assignment	— could be a CHU (containerized housing unit) or a small

private room. It won’t be fancy, but it’ll be safe.

3. Orientation	Tour	— dining facility (DFAC), gym, work areas, MWR (Morale, Welfare,
Recreation). Learn the layout early.

4. Meet	the	Crew	— introductions to supervisors and teammates. Show up humble,

ready to work.

This isn’t boot camp — but �irst impressions travel fast. The guy who complains or acts 
cocky gets isolated quick. 

The	Work	Tempo	

You’re here to work. Period.

• Hours: 12-hour days, 6–7 days a week.

• Pace: When aircraft break, you �ix them — the mission doesn’t wait.

• Standards: Teams expect you to know your stuff. If you don’t, they’ll �ind out fast.
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It sounds intense because it is — but that’s what makes the money worth it.

Once you fall into the rhythm, time �lies and your bank account grows. 

How to Survive Day One 
• Keep	your	mouth	shut,	ears	open.	Let your work speak for you.

• Learn the layout. Know where to eat, work out, and report.
• Build a routine early. Eat, train, work, sleep. Repeat.

• Stay focused on your why. The chaos is temporary — the reward is long-term

freedom.

The faster you establish structure, the smoother your entire contract will go. 

Pro	Tip	

Your reputation starts the moment you step off the plane. 
Show humility, stay observant, and let your work do the talking. 

Action	Step	

Before you deploy, write down your “why” — debt freedom, $100 K cushion, or your kids’ 

future. 

Keep it in your wallet or phone. 
When Day One feels overwhelming, read it. That’s your anchor.

Red Flag 
Don’t show up acting like you know everything.

Overseas crews spot arrogance instantly — and it’ll follow you the whole contract.

Re�lection Questions 
• What’s your personal “why” for taking this contract?

• How will you keep your ego in check on Day One?

• What habits will help you adapt faster than the average mechanic?

Key	Takeaways	

• Day One is about adjustment, not perfection.
• Respect	beats	arrogance	— always.

• Discipline and humility set your tone for the entire rotation.
• Stay anchored to your why when things get tough.

“Adapt fast, stay humble, and remember why you’re here.” 
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Chapter 8 – Day-to-Day Life Overseas 

 “Work. Eat. Train. Sleep. Repeat. Simplicity builds wealth.” 
After Day One, the chaos fades and routine takes over. 

Life overseas isn’t glamorous — it’s structured. You’ll work long hours, eat the same meals,

 hit the gym, and crash hard. 

But that simplicity? That’s what makes it powerful.

The fewer distractions you have, the faster your bank account grows. 

The Big Idea 
Overseas life runs on repetition — and that’s the secret weapon.

No rent. No utilities. No grocery bills. 

Every dollar you don’t spend becomes a dollar that builds your freedom.

The guys who thrive aren’t chasing entertainment.

They build habits. They work, train, and stay laser-focused on the reason they came: 

�inancial independence.

The	Routine	

Work	

• 12-hour days, six or seven days a week.

• Scheduled maintenance, troubleshooting, and anything else the mission throws your

way.

• The tempo is high, but predictable — once you �ind your rhythm, the weeks blur by.
Eat	

• The DFAC (dining facility) is your cafeteria. The food won’t win awards, but it’s
consistent and free.

• Treat food as fuel, not entertainment. Most burnout comes from poor diet and

caffeine overload.

Train	

• Every base has a gym — and often, surprisingly good ones.

• MMA, BJJ, volleyball, cardio, weights. Training keeps your mind sharp and stress low.

• Think of it as therapy that pays you back in focus and respect.

Sleep	

• You’ll crash hard every night.

• Conditions vary: noise, thin walls, and shared rooms happen. Earplugs and a sleep

mask are worth gold.

MWR	(Morale,	Welfare,	Recreation)	
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• Expect movies, internet lounges, or game rooms.

• The real value, though, is connection — the people you meet here can become

lifelong friends or future job leads.

Handling Stress and Isolation 
The hardest part isn’t the work — it’s the distance.

You’ll miss family, routine, and comfort. But remember why you came.

How to stay grounded: 

• Train daily. It’s your anchor.

• Call	home	consistently,	not constantly.

• Find your small circle. One or two solid friends beat a dozen surface-level ones.

• Avoid the traps. Don’t drink, don’t �ight, don’t stir drama. You’re here for money,

not chaos.

You’ll see others crack because they chase distraction.

Don’t join them — keep your eyes on the �inish line. 

The	Playbook	

Day-to-Day	Checklist	

☑ Show up on time, every time.

 ☑ Eat for energy, not boredom.

 ☑ Train at least 5 days a week.

 ☑ Sleep 7–8 hours.

☑ Call home on a set schedule.

☑ Stay low-drama — focus on mission and money.

 Create a simple rotation routine before you even

leave home. Example:

Breakfast 0530-0630, Work 0700–1900, Dinner 2000,  Call home 2130 – 2200, Sleep

The more structure you bring, the faster you’ll adapt.

Pro	Tip	

The gym isn’t optional — it’s part of your job.

Training keeps your head right, your energy up, and your reputation solid. 
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Action	Step	

Write down your overseas routine now: wake-up time, meals, gym, calls home, bedtime. 

When you land, follow it. 

Discipline turns the grind into momentum. 

Red Flag 
Don’t use energy drinks, junk food, or gossip to cope.

The guys who crash mid-contract always blame the job — but it’s usually their habits.

Re�lection Questions 
• What will your personal overseas routine look like?

• How will you use the gym to stay disciplined and balanced?

• What distraction will you cut to maximize savings and focus?

Key	Takeaways	

• Overseas life is simple — and simplicity creates savings.
• Structure beats burnout. Routine equals freedom.
• Train, rest, and repeat until your bank account proves your discipline.

“Discipline makes the grind �ly by — and stacks your savings.” 
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Chapter	9	  The	Family	Factor	

“If your family isn’t ready, your contract will break you.”
The hardest part of contracting overseas isn’t the work, the heat, or even the danger. 
It’s being away from the people you love.
You’ll miss birthdays, holidays, and milestones. You’ll wake up thousands of miles away 
while life at home keeps moving. Some guys can’t handle that and go home early.
Others power through — but leave behind a trail of resentment that takes years to 
repair. No amount of money in the world will fix a broken foundation.

The Big Idea 
Going overseas isn’t just your	decision — it’s a family	decision.

 When you sign a contract, your spouse, kids, or parents sign it too. 

 They’re the ones holding it down while you’re gone, and if you want this to work long-term,

you need a plan that keeps them supported, connected, and calm. 

Contracting should build your family’s future — not burn it.

Preparing Before You Leave 
1. Financial	Setup

• Put bills on autopay.

• Give your spouse or a trusted person account access.

• Leave a written “if-this-happens” plan — what to do if your contract ends suddenly

or you can’t reach them for a few days.

2. Communication	Plan

• Set realistic call times based on time zones and work tempo.

• Explain upfront that internet drops, schedule changes, and long shifts are normal.

• Consistency matters more than frequency — one good call beats ten rushed ones.

3. Emotional	Prep

• Be honest about why you’re going: “This isn’t just for money — it’s for stability.”
• Acknowledge the cost, but remind them of the payoff.

• Promise to stay intentional, not distant.

Managing Distance While Overseas 
• Stick to your call schedule — even quick check-ins count.

• Send short updates: “Long day, everything’s �ine.” That one line calms a lot of worry.
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• Don’t unload every frustration. What feels like venting to you can sound like danger

to them.

• When you come home, be	home.	Put the phone down. Be fully present for your

family, not just physically there.

The	Relationship	Reality	

Some contractors lose everything because they forget why	they went overseas. 

They chase distractions, pick �ights out of stress, or detach completely. 
Here’s the mindset: overseas, you’re married to the mission.

Every long day and sleepless night is for the people waiting back home. 

When you remember that, you’ll handle the distance better than most.

The	Playbook	

Before You Leave: 
☑ Autopay on all bills.

☑ Shared account access with spouse or trusted family member.

☑ Power of attorney (if needed).
☑ Emergency contacts + written instructions.
☑ Realistic call schedule agreed on.

☑ Family calendar updated (birthdays, school events, anniversaries).
☑ Clear, honest conversation about why you’re going and what to expect.

While	You’re Gone:
☑ Stick to communication schedule.

☑ Stay faithful — to your family and your mission.

☑ Keep your updates brief and calm.
☑ Use downtime to plan your �inancial next move.

Pro	Tip	

Don’t overshare stress.

Your job is to make your family feel secure, not scared. Filter what you say — calm builds

trust. 

Action	Step	

Sit down with your family tonight. 

Write down two things together: 

1. What $100,000 in the next 12 months will do for your family.
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2. What sacri�ices you’re all willing to make to get there.

That’s your family	contract.

Red Flag 
If your spouse doesn’t know how to pay bills, access accounts, or handle emergencies — �ix 
that now. 

Unprepared families create chaos fast. 

Success	Snapshot	

Brian, a UH-60 mechanic, nearly lost his marriage after leaving unprepared. 

On his second contract, he created a family plan — bills automated, call schedule set, and

savings goals shared. 

The difference was night and day. His family supported him instead of resenting him. 

Re�lection Questions 
• What would $100K saved this year mean for your family’s stability?

• What are your family’s biggest worries — and how can you solve them before leaving?

• How will you stay emotionally connected, even from 7,000 miles away?

Key	Takeaways	

• Contracting	is	a	family	mission	— not	a	solo	one.
• Financial, emotional, and logistical prep prevents stress and resentment.
• A strong family plan creates peace, focus, and long-term	success.

“Strong families build strong contractors.” 
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Chapter	10	– The Paycheck Breakdown 
“It’s not what you make — it’s what you keep that changes everything.” 
I’ll never forget my �irst overseas paycheck — $16,000 in one month.

Then came a $9,000 sign-on bonus and a $12,000 completion bonus waiting at the end. 

 In one wire transfer, I earned more than months of grinding back home. 

 That’s when it clicked: this isn’t a pay raise.

It’s a different	game.

The Big Idea 
The power of contracting isn’t just in high pay — it’s in no	expenses.

Housing? Covered. 

Food? Free. 

Transportation? Paid for. 

Nearly every dollar you earn is yours to keep. 

That’s why contractors who stay disciplined can save $80K–$120K	a	year	— even on a

single rotation. 

The	Paycheck	Math	

Income	Source	 Typical	Range	

Base	Salary	 $12,000–$16,000/month

Sign-On	Bonus	 $5,000–$10,000

Completion	Bonus	 $10,000–$20,000

Per	Diem	(sometimes)	Extra if housing/food aren’t provided

Covered Costs Housing • Food • Transportation

That combination — high	pay	+	zero	expenses	— is what turns mechanics into six-�igure 
savers. 

Real-World Comparison 
Back Home (Civilian Mechanic) 

• Gross: $5,000/month

• Expenses: $3,500/month
• Leftover: ~$1,500

Overseas (Contract Mechanic) 
• Gross: $14,000/month

• Expenses: ~$500/month (phone, streaming, minor costs)
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• Leftover: ~$13,500
Same wrench. 

Completely different outcome. 

How	the	Money	Really	Works	

1. Base	Pay

Most contracts pay $12K–$16K per month. If you qualify for the Foreign Earned Income 
Exclusion (FEIE), most of that can be tax-free. Talk to a professional to set it up correctly.

2. Bonuses

Bonuses are designed to keep you on contract. 

• Sign-On: Usually paid after you arrive.

• Completion: Paid only if you �inish — your bonus is your reputation.

3. Expenses

Your biggest wins come from what you don’t	pay for: housing, utilities, fuel, groceries, and

daily transportation.

That’s why your savings grow fast — the overhead disappears.

Why	Most	Contractors	Still	Go	Broke	

Because they act rich before they’re secure.

They buy trucks, toys, or vacations the second the �irst check hits. 
Then when the contract ends early — and it can	— they’re right back to zero.

 The money isn’t freedom until it’s yours.

The	Playbook	

How	to	Think	About	the	Money	

• Pretend you still make your old paycheck.

• Bank everything above that.

• Treat bonuses as “future money” — not spending money.

• Automate savings and investments before you can touch them.

12-Month Snapshot (Disciplined Contractor)
• Base Pay: $14,000 × 12 = $168,000

• Sign-On: $9,000

• Completion: $12,000

• Total Earned: $189,000

• Expenses: ~$6,000/year

• Saved: ~$180,000
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That’s life-changing cash — if you keep it.

Pro	Tip	

Treat bonuses like they don’t exist until they hit your account.

Plan your budget without them. That’s how you avoid disappointment — and debt.

Action	Step	

Write down your current monthly expenses. 

Now imagine $12K–$16K a month without	rent, groceries, or utilities.

The difference is your opportunity. Decide what you’ll do with it before	you deploy.

Red Flag 
Don’t in�late your lifestyle while you’re still overseas.

Contracts end early. Recruiters don’t care if you’re broke. Stay lean until you’re home with

cash in hand. 

Success	Snapshot	

Sarah, an AW139 line mechanic, made $14,000/month her �irst contract. 
She lived lean, banked nearly every dollar, and came home after 12 months with $92,000 

saved — her down payment on a house.

Milestone	Markers	

Milestone	 What	It	Means	

$25K Saved You’ve earned months of freedom.

$50K Saved Emergency fund secured.

Debt-Free	 Your income now works for you.

$100K Saved You’re in the top tier of mechanics worldwide.

Re�lection Questions 
• What would saving $100K in 12 months change for your family?
• How will you avoid the temptation to spend early?

• What systems can you set up to protect your money from yourself?

Key	Takeaways	

• Overseas pay is powerful because expenses disappear.
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• Saving $80K–$120K a year is realistic with discipline.
• Bonuses are rewards, not guarantees. • Every
dollar you keep buys freedom.

“Every dollar you keep is another step toward freedom.” 
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Chapter	11	– The	Financial	Playbook	

“High income means nothing without discipline — wealth is what you keep.” 
 When the �irst big checks hit, I made the same mistake most new contractors make: 
 I thought the money would never stop. 

I paid off debt fast — smart move.

Then I started gambling with investments I didn’t understand — dumb move.

Before long, I had more stress than when I was broke. 

That’s when I realized: contracting	isn’t	about	how	much	you	make	— it’s	about	how

much	you	keep.	

The Big Idea 
Overseas money can change your life — if	you use it with discipline.

Most mechanics don’t. They confuse high	income	with wealth.

They buy toys too soon, upgrade lifestyles, and come home with stories instead of savings. 

But the ones who win follow a system. 

If you stick to this order, one contract can put you ahead of 95% of people �inancially. 

The Order of Operations 
Step	1	– Build an Emergency Fund 

• Minimum: $50,000

• Ideal: $100,000

Contracts end early. Companies don’t care if you’re broke.

This fund buys peace of mind — not luxury, but security.

Step	2	– Kill	All	Debt	

• Credit cards, personal loans, car payments — gone.

• Stop paying interest while earning six �igures. Every dollar in interest is a dollar
stolen from your freedom.

Step	3	– Stack	Cash	

• Keep stacking until you hit six �igures saved.
• Treat cash like ammo — stockpile it so you’re always ready for the next move.

Step	4	– Invest Smart (Not Stupid) 
• Don’t gamble. Don’t chase hype.

• Stick with proven assets: index funds, real estate, or eventually your own business.

• Rule: If	you	don’t	understand	it,	don’t	invest	in	it.

The Pitfalls to Avoid 
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• Lifestyle Creep: New truck, new toys, new bills — same broke result.

• Spending Bonuses: Treat sign-on and completion bonuses as fuel for savings, not

splurges.

• Risky Bets: Crypto, “buddy’s business idea,” or fast-money schemes. The goal is to

get	free,	not get fancy.

The	Financial	Playbook	in	Action	

One Year of Discipline Might Look Like This: 

Category	 Amount	

Income	(Base	+	Bonuses)	$180,000 

Emergency Fund $100,000 

Debt	Payoff	 $20,000 

Invested $50,000 

Living Costs $10,000–$12,000

Outcome	 Debt-free + $150K net worth gain 

Every dollar has a mission. 

That’s how you go from paycheck stress to �inancial control in one year. 

Pro	Tip	

 Write this rule on a card and keep it in your wallet: 

 “Don’t live like a contractor until the contract is over.” 

It’s the difference between wealth and regret.

Action	Step	

Open two bank accounts before you leave: 

1. Living Account – $ for daily needs.

2. Freedom Account – untouchable savings.

Automate transfers into the Freedom Account every payday. 

If you can’t see it, you can’t spend it.

Red Flag 
Avoid anything that promises quick returns. 

Every “shortcut” I’ve seen overseas ends with someone broke and embarrassed.

Success	Snapshot	
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James, a Black Hawk crew chief, followed this exact playbook. 

Two contracts later, he had $200K saved, zero debt, and two rental properties. 
Now his tenants pay his mortgage — and he chooses when to work, not recruiters.

Milestone	Markers	

Milestone	 What	It	Means	

$50K Emergency Fund Peace of mind secured.

Debt-Free	 Your income stops working for the bank. 

$100K Saved True �inancial cushion. 

First Investment Your money starts multiplying on its own. 

Re�lection Questions 
• How much would you need in an emergency fund to feel untouchable?

• Which debts are draining you the fastest — and when will you kill them?

• What investments do you actually understand well enough to trust?

Key	Takeaways	

• Wealth	isn’t	income	— it’s	control.
• Build cushion, kill debt, stack cash, then invest smart.
• Avoid hype and shortcuts — slow and steady wins.
• Discipline, not luck, creates freedom.

“Discipline turns paychecks into freedom.” 
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Chapter	12	– Turning	One	Contract	Into	a	Career	
“One contract can change your bank account — multiple contracts can change your life.” 
When my �irst contract ended, I �igured I’d take time off, live off savings, and decide later.

 That worked for a while — until I realized something big: One	contract	sets	you	up.

Multiple	contracts	set	you	free.	

The guys who build real wealth in this industry don’t treat contracting as a one-off.

They build a system. 

Each rotation becomes a stepping stone — more skills, stronger reputation, better pay.

The Big Idea 
Your �irst contract gets you in the game. 
Your next few de�ine your future. 
Every completed contract is more than income — it’s proof.

Proof that you can deliver, �inish strong, and handle pressure. 
That proof builds leverage — and leverage builds freedom.

How	to	Stay	Employable	

1. Finish	What	You	Start

• Your completion bonus isn’t just cash — it’s credibility.

• Quitting early follows you. Supervisors talk. This world is small.

2. Be Low-Maintenance
• Work hard, avoid drama, and stay humble.

• Supervisors remember the guy who did his job without complaining.

That guy gets called back �irst.
3. Build Your Network

• Stay connected with coworkers and leads — exchange numbers, connect on

LinkedIn, check in occasionally.

• Overseas aviation runs on reputation. One good contact can land your next offer

faster than a recruiter.

4. Keep Learning
• Each contract should add value: new airframe, new location, or new cert.

• Treat every rotation like a paid apprenticeship toward independence.

Skills	That	Multiply	Your	Value	

• Certi�ications: A&P License, FCC GROL, or IA (Inspection Authorization).
Each one increases your ceiling.
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• Airframes: The more you can work on — UH-60, CH-47, AH-64, AW139 — the more

contracts open to you.

• Leadership: Even if you’re not in charge, act like it. Mentor new techs, solve

problems, stay calm.

That’s how you move from wrench-turner to lead or QC inspector.

Each added skill is another pay raise waiting to happen. 

Negotiating	Better	Pay	

After your �irst contract, you have leverage. 
You’re no longer “unproven.” Use that.

The Script: 
“I’ve completed a full contract on [airframe] in [location] with 100% mission readiness and

zero safety issues. 

Based on that record, I’d expect to be at the top of your pay range for this position.” 
Con�idence backed by results beats any recruiter pitch. 

The Long-Game Roadmap 

Contract	Goal	 Focus	

1	 Get in Learn the system, save aggressively 

2	 Level up Negotiate higher pay, expand airframes 

3–5 
 Cement 

reputation 
Add certs, lead teams, become indispensable 

Beyond Build freedom
 Transition into management, start a business, or walk away 

debt-free 

Each contract is a rung on the ladder — climb with intention.

The Playbook 

To Turn One Contract Into a Career: 
☑ Finish what you start — your name is your brand.

 ☑ Keep learning — certs and airframes compound.

 ☑ Network intentionally — relationships = offers.

 ☑ Negotiate from results, not desperation.

☑ Treat every contract as a step toward your exit plan.

Your reputation is currency — protect it like cash.

45 | P a g e 



Pro Tip 

Your completion bonus is proof you �inish. 
Never forfeit credibility by quitting early — it’s worth more than the check.

Action Step 

Write down your “Contract 3 Goal.” 
Is it debt-free living, home ownership, or funding your own shop? 

When you know the target, every contract builds toward it. 

Red Flag 
Don’t burn bridges overseas.

This industry is smaller than you think — and word spreads fast.

Success Snapshot 

Sarah, the AW139 mechanic, didn’t stop after one contract.

She stacked three back-to-back, built her reputation, and moved into a lead mechanic role. 

 Her pay jumped, her network exploded, and now she chooses which projects she wants — 
 not which ones she needs. 

Re�lection Questions 
• What’s your long-term goal after two or three contracts?

• Which certi�ication or skill would raise your value the fastest?
• Who could you connect with today that might open your next opportunity?

Key Takeaways 

• One contract sets you up; multiple contracts set you free.
• Reputation is your most valuable asset overseas.
• Certi�ications and networking multiply your options.
• Have a clear target so every contract builds toward freedom.

“Protect your reputation, build your skills, and contracts will chase you.” 
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Chapter 13 – The	Exit	Strategy	
 “Contracting is a sprint, not a marathon — know when to cash out.” 
I’ve met guys who stayed overseas for 10, 15, even 20 years.

Some came home millionaires. 

Others came home broke, divorced, and bitter. 

The difference wasn’t luck — it was planning.

Contracting gives you freedom only if you decide where it ends. 
If you don’t, you’ll either burn out or waste the opportunity that could’ve set you free.

The Big Idea 
 Every contractor needs an exit plan before signing their �irst deal.  Without one, you

risk becoming the guy who stays “just one more year” — until his body is worn 
down, his family is strained, and the freedom he came for never arrives.
The job is a vehicle, not a destination. The goal is freedom — not forever work.

Why You Need an Exit Plan 
• Burnout	is	real.	Long rotations wear you down physically and mentally.

• Family	fallout	is	real.	Missed years can’t be bought back.

• Money without direction disappears. High income means nothing without an

endgame.

If you don’t de�ine your �inish line, the money will start running you instead of freeing you. 

The	Three	Exit	Paths	

1. Move Into Leadership
• Use experience as leverage to move into lead, inspector, or supervisor roles.

• Less wrench-time, more oversight — and higher pay.

• Perfect for those who want to stay overseas but at a sustainable pace.

2. Start	a	Business
• Use your savings to launch a shop, consulting service, or your own brand back

home.

• Your overseas experience is proof you can handle logistics, pressure, and people.
• Mechanics who plan this early transition smoothly from contract to ownership.

3. Cash Out and Go Home
• The simplest (and often smartest) option.
• Save hard, hit your number, and stop.

• Buy a house, invest, or move into a stable role locally around home.
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• Freedom means walking away when you	choose — not when you have to.

The Playbook: Designing Your Exit 
Step	1	– De�ine the Target 
Decide what “done” looks like for you:

• A speci�ic savings goal ($250K? $500K?)
• A time limit (2 contracts? 5 years?)
• A life milestone (debt-free home, kids’ college fund, business launch).

–

• Break it down by contract: How many rotations will it take to hit your number?

• Track progress like a deployment — each contract is a mission.

Step	4	– Revisit and Adjust After each rotation, reassess.

Did your goals shift? Are you closer than you think? 

Re�ine your plan — don’t abandon it.

Pro	Tip	

Freedom has a number. 

Write it down. 

Until you hit it, stay disciplined. 

After you hit it — leave	on	your	terms.

Action	Step	

Write this in your notebook right now: 

“My exit strategy is ________. I will reach it by completing ___ contracts and saving $____.” 
Fill in the blanks. 

That’s your roadmap — not your dream, your deadline.

Red Flag 
The most dangerous phrase in this industry: 

“Just one more contract.” 

It’s how people trade freedom for fatigue without realizing it.
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Step 2 – Pick Your Path Leadership, Business, Cash-out
There's no wrong answer — but direction is mandatory.
Step 3    Reverse Engineer It



Success	Snapshot	

Tony, a CH-47 mechanic, set his number at $250K. 
Three contracts later, he hit it. 

He paid cash for a house and started a small aviation consulting business. 

Because he planned early, he walked away on	his	terms	— not when he had to.

Re�lection Questions 
• What’s your personal number — the amount that means freedom?

• Which exit path �its your goals and lifestyle best?
• What would life look like if you stopped after hitting your number?

Key	Takeaways	

• Contracting	is	a	sprint	— not forever.
• Freedom requires a �inish line.
• Choose your path early: leadership, business, or cash-out.
• “One	more	year” is the enemy of freedom.

“Freedom is the goal — the contract is just the vehicle.” 
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Chapter	14	– Pitfalls & How to Avoid Them 
“Most failures in contracting come from bad discipline, not bad luck.” 
Contracting can change your life — or chew you up and spit you out.

I’ve seen both.

Some mechanics came home with six �igures and a new future. 
Others came home broke, bitter, or blacklisted. 

The difference wasn’t skill.

It was self-control. 

If you know the traps before you step in, you can avoid 90% of the mistakes that kill careers 

overseas. 

The Big Idea 
Most failures overseas aren’t because of bad contracts or bad luck.

They happen because people forget why they came. 

You’re not there for ego, drama, or toys.

You’re there to stack cash and come home free. 

The Five Major Pitfalls 
1. Shady Recruiters
Some recruiters will promise the world — even jobs they don’t actually have.

Red �lags:
• They can’t name the airframe,	contract,	or	location.

• They use vague language like “contingent offer.”
• They rush you to sign paperwork before answering questions.

Fix: Only work with recruiters tied to real companies and real contracts. Verify everything

before signing. 

2. Overspending
The fastest way to go broke on a six-�igure paycheck is to act like you’re rich before you are.

Fix: Live like you never left home until your contract is over.

No toys. No truck upgrades. No “reward trips.”
Freedom �irst. Flex later.

3. Drinking	&	Fighting

Stress + boredom + high pay = bad decisions. 
Drinking and �ighting end more careers than poor performance ever will. 
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Fix: Don’t drink overseas. Don’t argue. Stay off drama radars.

Every hangar has that one hothead — don’t be him.

4. Burnout

Twelve-hour days, seven days a week — it’s not if burnout happens, it’s when.

Fix: Build a routine early.

Train daily, eat right, and get real rest.

Discipline and sleep keep your mind sharp — not caffeine and chaos.

5. Family	Neglect

Your family is your foundation. Ignore them, and everything you’re building will crumble.

Fix: Keep them looped in, prepared, and connected. 
You’re not just earning money — you’re earning peace at home.

The	Do-Not-Do List 
Every contractor should have one — memorize it before you �ly. 
☒ Don’t trust vague recruiters.

☒ Don’t spend money before you’ve saved it.

☒ Don’t drink overseas.

 ☒ Don’t �ight or gossip in the hangar.
 ☒ Don’t quit early unless it’s an emergency.

☒ Don’t forget why	you started.

Your reputation is your resume — protect it daily.

The	Smart	Contractor	Playbook	

✔ Verify every contract detail before signing.

✔ Live lean and save �irst.
✔ Train �ive days a week to manage stress.
✔ Stay low-drama — no gossip, no ego.

✔ Communicate with your family consistently.

✔ End every rotation stronger than you started.

Pro	Tip	

Write your personal Do-Not-Do List and tape it inside your locker or room.

It’s your reminder when the noise around you starts pulling you off mission.
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Action	Step	

Start your list with these three: 

1. Don’t spend money before you’ve saved it.

2. Don’t drink overseas.

3. Don’t �ight or create drama.
Add your own — tailor it to your weaknesses.

Then commit to living by it for the entire contract. 

Red Flag 
If a recruiter can’t name the airframe, contract, and location, walk away immediately.

No details = no deal. 

Success	Snapshot	

Marcus, a UH-60 mechanic, almost lost his job after one drunken night on base. 

He was lucky to get a second chance. 

On his next rotation, he cut the drinking, avoided drama, and banked $110K in a year. 
Discipline saved both his contract and his career. 

Re�lection Questions 
• Which pitfalls hit closest to home for you?

• What habits will you put in place to stay disciplined?

• Who in your circle will keep you accountable overseas?

Key	Takeaways	

• Discipline	beats	luck.

• Avoid shady recruiters, overspending, and ego traps.
• Create	your	own	Do-Not-Do List — and live by it.
• Your name, your focus, and your savings are your legacy.

“Discipline protects your money, your family, and your future.” 
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	Chapter	15	– Final Words: Why You Should Go For It 
 “The only difference between those who make it and

those who don’t is action.” 
you already know the truth: 

The opportunity is real. 

And the only thing between where you are and the life you want — is a decision.

When I �irst stepped off that plane in Kabul, I was nervous, unsure, and way out of my 
comfort zone. 

But that one leap changed everything. 

It gave me options — real freedom.

Not the “someday” kind. The kind where you decide what happens next.

The Big Idea 
Contracting overseas isn’t about luck.

It’s about stepping up when others stay comfortable.

It’s tough, uncomfortable, and demanding. But it’s also one of the fastest, most reliable

ways for a mechanic to rewrite their �inancial future — no degree, no corporate ladder, no

waiting years for a raise. 

One contract can put you years ahead of everyone still grinding for the same paycheck

back home. 

The	Choice	

You have two options: 
1. Stay	where	you	are.

Keep grinding 12-hour shifts, paycheck to paycheck, hoping something changes.

2. Take	the	leap.

Step onto the plane. Earn �ive �igures a month. Come home debt-free, con�ident, and in 
control. 

One choice keeps you in the same cycle. 

The other breaks it forever. 

Why	This	Matters	

Contracting isn’t just about the money — it’s about ownership.

Owning your time. Owning your freedom. Owning your future. 
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It teaches you discipline, focus, and self-reliance — the kind that spills into every part of

your life. 

When you’ve earned $100K in six months of dust and diesel, you see the world differently. 
You walk	differently.

The Real Reward 
It’s not the paycheck — it’s the proof.

Proof that you can take control. 

Proof that you can do hard things. 

Proof that you can build a life most people only talk about. 

That con�idence doesn’t leave you when the contract ends.

It follows you. It shapes you. 

It becomes who you are. 

The	Promise	

I’m not smarter than you.

I wasn’t more quali�ied. 
I just took the chance, screwed up, learned the game, and got back up. 

 Now I’m handing you the same playbook I wish I had.

 The only thing left is for you to use	it.

Pro	Tip	

Courage doesn’t feel like con�idence — it feels like doubt followed by movement.

If you wait to feel ready, you’ll never move.

 Go anyway. 

Action	Step	

Right now, write down one sentence: 

“I’m taking control of my future.” 

Tape it where you’ll see it every day — toolbox, mirror, dashboard, locker.

Then start the process: update your resume, apply, message the recruiter, book the �light. 
Do something today that moves you closer to the plane.

Red Flag 
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Waiting for “perfect timing” is just fear in disguise.

There is no perfect time. There’s only now.

Re�lection Questions 
• What’s the real reason you haven’t taken the leap yet?

• What would your life look like one year from now if you did?

• Who in your family needs to see you win?

Key	Takeaways	
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• The opportunity is real — and it's waiting.
• Courage comes before confidence.
• Freedom isn't given — it’s earned
• You already have the skill. The rest is action.

“One decision can change you’r income forever — and your life along with it.” 



Back	Matter	

Cheat	Sheet	/	One-Pager	

ꢃ Recruiter Red Flags 
• If they can’t give you the airframe, location, and pay upfront — walk away.

• Overpromising bene�its or bonuses without details is a trap.
• High-pressure tactics (“This slot closes today”) = desperation, not opportunity.

✔ Contract	Checklist

1. Airframe (what you’ll be wrenching on)
2. Location (country + base details)
3. Pay (salary, bonuses, per diem)
4. Rotation (time on/time off )
5. Bene�its (insurance, �lights, housing, hazard pay)

ꢄ Paycheck Allocation Model 
• 50% Save/Invest (retirement, brokerage, real estate)
• 30% Expenses (family, bills, obligations)
• 20% Lifestyle (travel, toys, fun)

This ensures you don’t blow six �igures like most rookies. 
ꢅ 5 Rules for Building Wealth Overseas 

1. Discipline > Income

2. Read every contract before signing

3. Keep expenses low while abroad
4. Bank bonuses—don’t burn them

5. Use contracts as stepping stones, not �inal destinations

ꢆ Your	Bonus	Package

As a reader of Wrenches	to	Riches, you get access to the exact tools I used to go from 

wrenching at $30/hr to building a six-�igure overseas career. 
ꢇ Download everything instantly here: 
ꢈ BladesTurningCapital.com

What You Get Inside 
ꢉ Resume Script (Word) – Plug-and-play template built for overseas contracts.

 ꢊ Interview Answer Bank (Word/PDF) – Top recruiter questions + winning answers. 
 ꢆ Paycheck Tracker (Excel/Google Sheets) – Auto-calculates income, savings, and

 expenses. 

ꢋ Overseas Contract List (PDF) – Vetted companies, airframes, and rotations.

ꢇ Lifetime Resource Hub Access – Always updated with the latest �iles. 
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How to Access: 
1. Go to BladesTurningCapital.com

2. Enter your email for instant access

3. Download your toolkit + get lifetime updates

ꢌ Appendix: Tools & Templates (Optional Section if Printed) 
• Resume examples

• Contract company list (AAR, Amentum, M3, etc.)
• Overseas packing checklist

• Interview prep questions

• Financial planning sheet

Recommended Resources 
• JSFirm	— Aviation jobs and overseas contract listings

• Blades Turning Capital — Professional mechanic mentorship and overseas resources

• Overseas Mechanic Starter Kit
• Coaching and mentorship options for transitioning mechanics
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From the �light line in Afghanistan to hangars in Philadelphia, Benjamin built his 
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Connect	&	Next	Steps	

Stay Connected: 
• Visit BladesTurningCapital.com	for tools and updates

• Join the Wrenches	to	Riches	community @ Skool.com for mentoring and resources

• Follow Benjamin on LinkedIn, YouTube, X, and Instagram
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