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H S E  M A N A G E M E N T  S T A N D A R D S

Why palliative wellness is
failing UK business

F I G U R E  0 1  —  TH E  H I GH - P E R FO RMANCE  ENV I R ONMENT  —  WHER E  B I O LOGY  TAK E S  I T S  I N S T RUCT I ON S

T H E  R E G U L AT O R Y  R E A L I T Y

Under the Health and Safety at Work Act, managing work-related

stress is a strict legal duty. Stress, depression, and anxiety

account for 49% of all work-related ill health in the UK.

Yet most organizations attempt to pass HSE audits using reactive

measures like EAPs and Mental Health First Aid training. While

MHFA teaches a manager how to spot a fire, it provides zero

structural tools to fix the biology of your workforce before they

burn.

The HSE is clear: palliative care does not qualify as a systemic

risk control.

T H E  B I O L O G I C A L  B AC KG R O U N D

To solve psychosocial friction, we must look at how human

hardware actually operates at work. Your biology is constantly

running in the background, taking instructions from your

environment and adapting without your conscious permission.

If you walk into a hospital or a funeral, your nervous system

automatically instructs you to lower your voice. If you walk into a

toxic boardroom, it instructs you to prepare for conflict or flight.

Your employees are constantly reacting to the biological

instructions of your corporate environment.
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F I G U R E  0 2  —  S T RUCTURA L  CONTRO L  —  TH E  ARCH I T E C TUR E  OF  P R E V ENTAT I V E  LONG EV I T Y
T H E  N E U R O H U B  ·  C L I N I C A L  F R A M E W O R K

Structural control & preventative longevity

WH AT  W E  D O

The NeuroHub teaches executives how to shift from being biologically

reactive to achieving autonomic self-governance — training specific brain

skills such as decoupling personal identity from stress responses and

regulating vagal tone.

We compress threat-detection from 25 bits down to 1–2 bits, buying back

cognitive bandwidth.

T H E  B A N DW I D T H  D E F I C I T

Every second, the brain processes 11 million bits but logic can only handle

40 bits/sec. When environments create friction, threat detection steals

those bits. You're paying for 100% capacity but getting compromised

bandwidth.
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E X C L U S I V E  O F F E R

The Executive Stress Test

We do not expect you to restructure your entire organization blindly. We start with absolute proof.

Choose your most critical executive. Give us 4 weeks. We will show you the data.

01
SELECT

Choose your most critical, high-friction

executive who is currently operating at a

bandwidth deficit.

02
INSTALL

A 4-week clinical installation: Week 1 biological

audit + alignment call, followed by 3 weeks of

blueprint integration with direct email support.

03
REV IEW

At the end of the month, we review their

restored bandwidth and behavioral shift

together. If the architecture holds, we discuss

a broader organizational rollout.

I F  Y O U  A R E  R E A D Y  T O  I N S T A L L  A  S T R U C T U R A L  S O L U T I O N  —

if you are ready to give your most critical executive a permanent biological upgrade, not another awareness

programme — it is time to engage The NeuroHub.

Book your introductory alignment call and begin the Executive Stress Test.

E N G A G E  T H E  N E U R O H U B
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